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Professional Negotiations Agreement 
Preamble 
This agreement is made and entered into on the 2?!ay of November, 2006, by and between the 
Greenport Board of Education, hereinafter referred to as the "Board" and the Greenport Teachers' 
Association, hereinafter referred to as the "Association", in order to effectuate the provisions of Chapter 
392 of the Laws of 1967, (the Public Employees' Fair Employment Act) and revisions to date. 
Article I 
The Greenport Board of Education, having determined that the Greenport Teachers' Association 
is supported by a majority of the teachers in a negotiating unit composed of all professional certificated 
personnel except administrators, hereby recognizes the Greenport Teachers' Association as the exclusive 
employee organization for the teachers in said unit. Such recognition shall continue for the maximum 
period permitted pursuant to the provision of Section 108 (C) of the Public Employees' Fair Employment 
Act. 
Except as specifically abridged, delegated, granted or modified by this agreement, all of the rights, 
powers and authority the Greenport School Board had prior to the signing of this agreement are retained by 
it and remain exclusively and without limitation within the rights of management, which are not subject to 
grievance procedure or arbitration. This includes the right, power and privilege, subject to the Civil Service 
and Educational Law and to the terms of this agreement where applicable, to plan, determine, direct and 
control or change the nature and extent of all its operations, to transfer and assign employees to such places 
of work as it may elect, to create and abolish positions and to delegate duties, work schedules and the 
manner of the performance of such duties. It also includes the right to demote, discipline, suspend or 
discharge employees for reasonable and just cause and to relieve them from their normal duties for any 
legitimate reason, to introduce new equipment, methods or facilities or change existing methods, and to 
make and enforce rules to carry out the functions of management. 
All conditions of employment shall be maintained at not less than the minimum standards in effect in the 
district at the time this agreement is signed, provided that such conditions shall be improved for the benefit 
of teachers as required by the express provisions of this agreement. 
Article 11 
A. Because of the special nature of the public education process, it is recognized that matters may 
from time to time arise of vital mutual concern to the parties which have not been fully or adequately 
negotiated between them. It is in the public interest that the opportunity for mutual discussion of such 
matters be provided. The parties accordingly agree to cooperate in arranging meetings on a consultative 
basis. 
B. Not later than December 1, 2010, the parties shall enter into good faith negotiations with 
respect to a successive agreement covering the following school year. 
C. Neither party to any negotiations shall have control of the selection of the representatives of 
the other party and each party may select its representatives from within or without the school district. No 
final agreement shall be executed without the ratification by the Association and the Board. 
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Association Dues 
A. The Board of Education of Greenport Union Free School District, Town of Southold, agrees to 
deduct dues from the salaries of its teachers for the Greenport Teachers' Association, the New York State 
United Teachers' Association and the National Education Association or any one combination of such 
associations as said teachers individually and voluntarily authorize the Board to deduct and transmit the 
monies to the proper associations. Teacher authorizations shall be in writing in the form set forth by the 
business office. 
B. Each of the association names in Section A shall certify to the Board in writing the current rate 
of its membership dues. Any association which shall change the rate of its membership dues shall give the 
Board thirty (30) days written notice prior to the effective date of such change. 
C. Deductions referred to in Section A shall be made in the following manner: The total annual 
membership dues for those designated professional associations, certified as mentioned above, shall be 
deducted in eighteen (18) payments from the professional staff member's salary starting with the fust pay 
day in October. No later than ten working days prior to the fust scheduled paycheck in October, the 
Association shall provide the Board with a list and the original signed dues authorization cards of those 
employees who have voluntarily authorized the Board to deduct dues for the associations named in section 
A above and forward at the same time to the respective associations a list of members and their addresses 
who have elected payroll deductions for such associations. 
D. The Board of Education shall transmit the amount so deducted for each organization to the 
treasurer of the Greenport Teachers' Association after each regular Board of Education meeting starting in 
October. The transmittal to the Association treasurer shall be accompanied by a listing of the members for 
which deductions have been made and the amount deducted from each. The Greenport Teachers' 
Association treasurer shall furnish proof that the monies deducted were transmitted to the proper 
associations. The Association shall submit one list for deductions. Such list shall be final and any 
refunding of dues will be made through the Greenport Teachers' Association. 
E. The Board of Education and the Greenport Teachers' Association shall comply with the 
Taylor Law in respect to such payroll deductions. 
Article IV 
A. The parties shall make available to each other, upon request, any and all information, statistics 
and records relevant to negotiations, or necessary for the proper administration or enforcement of this 
contract. 
B. There shall be no reprisals of any kind taken against any teacher by reason of hisher 
membership in the Association or participation in its activities. Further, there shall be no reprisal of any 
kind taken against any teacher in the Teachers' Association for hisher refusal to become a member of the 
Association. 
The Association, at its first meeting of the school year, shall advise its members with respect to the 
provisions of the Taylor Act and shall caution them not to make any reprisals against any teacher who is 
not a member of the Association. 
C. The Teachers' Association shall make the minutes of its meetings available to the Board upon 
request, at a place to be designated. 
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D. The Association may consult the board minutes in the business office, if it so desires, during 
the business office's working day ffom 8 am to 4 pm. 
Article V 
A. Definition: 
1. Grievance - A grievance is a claim by a faculty member, group of faculty members or the 
Association that there has been a violation or misapplication of any term or condition of this contract. 
2. Time Limitation - Grievances will be initiated at the first available step within thirty (30) 
working days after the act or condition occurs, or within thirty (30) working days after the faculty member 
became aware of the act or condition on which the grievance is based. 
3. An "aggrieved person" is the person making the claimed grievance. 
4. The term "teacher" includes the individuals or groups who are members of the negotiating 
unit covered by this agreement. 
5. A "party in interest" is the person or persons making a claimed grievance and any person or 
persons who might be required to take action or against whom action might be taken in order to resolve the 
claimed grievance. 
6 .  The term "days" shall mean working days. 
7. "Immediate supervisor" shall be Building Principal, andfor Superintendent of Schools as 
the case may be. 
B. Pumose: 
The primary purpose of the grievance procedure is to secure, at the lowest level possible, 
equitable solutions to a grievance. Both parties hereto agree that grievance proceedings shall be kept 
confidential at each level of the procedure. Nothing contained herein shall be construed as limiting the 
right of any teacher with a grievance to discuss the matter informally with any appropriate member of the 
administration or proceeding independently in the grievance proceedings and to be represented by a person 
or organization of hisher choosing. 
C. Structure: 
The Greenport Teachers' Association shall establish a Professional Rights and Responsibilities 
Committee (PR&R) which shall be broadly representative and which shall serve as the GTA Grievance 
Committee. In the event that the GTA representative or member of the PR&R Committee is a party in 
interest to any grievance, s h e  shall disqualify himherself from action on such committee and a substitute 
shall be named by the GTA. 
D. Procedure: 
Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each level shall be regarded as a maximum, and every effort shall be made to expedite the 
process. The time limits specified may, however, be extended by mutual agreement of the aggrieved 
person and the Board or Administration. In the event that a grievance is filed after June 1, the time limits 
set forth herein shall be reduced so that the grievance procedure may be exhausted prior to the end of the 
school term or as soon thereafter as is practicable. 
1. Level 1 
A teacher with a grievance may first present it to hisher immediate supervisor or with the 
Principal either alone or with hisher representative. 
2. Level 2 
a. In the event the aggrieved person is not satisfied with the disposition of hisher 
grievance at Level 1, or if no decision has been rendered within five (5) days after the presentation of the 
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grievance, s h e  may, if s h e  chooses, file the grievance in writing with the GTA's PR&R Committee. A 
GTA representative may assist in writing the grievance if requested by the aggrieved person. 
b. Within five (5) days of the presentation of the grievance, the PR&R Committee shall 
decide whether or not there is a legitimate grievance. If it decides that no grievance exists, and so notifies 
the aggrieved person, the latter may continue to proceed with hislher grievance without GTA support. If 
the PR&R Committee decides that there is a legitimate grievance, it shall, with the consent of the aggrieved 
person, immediately submit the written claim to the Superintendent of Schools or hisher representative. 
Within ten (1 0) days of the receipt of the grievance, the Superintendent of Schools or hisher representative 
shall render a written decision as to the grievance. In the event that the aggrieved person does not wish 
hisher grievance presented to the PR&R Committee, she  shall submit hisher grievance to the 
Superintendent of Schools or hisher representative. 
3. Level 3 
In the event the aggrieved person is not satisfied with the disposition of hisher grievance 
at Level 2, or if no decision has been rendered within the ten (10) days allotted, the aggrieved person may 
appeal the grievance individually or through the PR&R Committee or other representative of hisher 
choosing to the Board of Education. Within ten (10) days fiom the receipt of the grievance, the Board or 
its representative shall meet with the GTA's PR&R Committee chairman and the GTA's negotiating team 
andlor the aggrieved person, or hisher representative, as the case may be, for the purpose of arriving at a 
mutually satisfactory solution to the grievance. A written solution or decision shall be rendered within ten 
(10) days after the meeting of the board or its representative and the GTA's PR&R Committee and/or 
aggrieved person or hisher representative. 
4. Level 4 
In the event that the aggrieved party is not satisfied with the disposition of hisher 
grievance at Level 3, s h e  may appeal to Advisory Arbitration as follows: 
a) The parties shall select an arbitrator pursuant to the procedures of the American 
Arbitration Association. 
b) The arbitrator's decision will be in writing and will set forth the findings, reasoning's 
and conclusions on the issues submitted. The arbitrator will be without power or authority to make any 
decisions which require the commission of an act prohibited by law or which violates the terms of this 
agreement. The decision of the arbitrator shall be advisory to the Board of Education. The arbitrator shall 
have no power to alter, add to or detract fiom the provisions of the Agreement. The final determination on 
the matter of the grievance shall be left to the Board of Education. 
c) The cost for the services of the arbitrator will be borne equally by the Board and the 
Association. 
d) The election to submit a grievance to arbitration shall automatically be a waiver of all 
other remedies or forums which otherwise could be available. 
e) By mutual agreement of the District and Association, more than one grievance may be 
submitted to the same arbitrator. 
E. Miscellaneous 
1. A grievance may be withdrawn at any level without prejudice or record. If, however, in the 
judgment of the GTA representative or the PR&R Committee, the grievance affects a group of teachers, the 
PR&R Committee may process the grievance at the appropriate level if the aggrieved person concerned 
consents thereto. 
2. Copies of all written decisions on grievances shall be sent to all parties involved (and the 
GTA President if approved by the aggrieved). 
3. No reprisals of any kind shall be taken by or against any party in interest or any participant 
in the grievance procedure by reason of such participation. 
Professional Negotiations Agreement 
4. All documents, communications or records dealing with a grievance shall be filed 
separately fiom the personnel files of the participants. 
5. Forms for filing and processing grievances shall be submitted to the Superintendent of 
Schools by the PR&R Committee for approval. The forms shall be prepared by the Superintendent of 
Schools and shall be given appropriate distribution so as to facilitate the operation of the grievance 
procedure. 
6. Access shall be given to records of all available information necessary to the determination 
and processing of a grievance. 
7. The Teachers' Association and the Board of Education recognize that at times a grievance 
may arise between the Board of Education, the administration, the Teachers' Association and individual 
members of the Teachers' Association. Therefore, the following addition to the presently functioning 
grievance procedure is agreed upon: 
When the Board of Education or Administration has a grievance with a teacher or member 
of the Teacher's Association that is caused by a violation of the contract in effect between the Board and the 
Teachers' Association or a violation of a professional code of ethics agreed upon by the Board of Education 
and the Teachers' Association, the Executive Board of the Teachers' Association must meet with the 
aggrieved party within ten (10) days of the filing of the grievance. 
Stage 1 
Within ten (10) days after hearing the grievance, the Executive Committee of the teachers' 
Association will respond in writing to the aggrieved party indicating their reaction to the grievance. 
Stage 2 
If the Board of Education or the Administration is not satisfied with the reply submitted by 
the Executive Board of the Teachers' Association, the aggrieved party may appeal to a Professional 
Practices Committee made up of three (3) elementary teachers, three (3) high school teachers, not more 
than two (2) of which shall be from the Executive Committee. The Professional Practices Committee must 
meet within ten (10) days of the filing of the grievance at Stage 2. A written reply after the meeting must 
be submitted to the aggrieved party within ten (10) days. 
Article VI 
1. Salaries shall be adjusted for courses taken on three (3) occasions during the calendar year, 
on September 15, February 15, and June 15 (for July teaching assignment). Teachers wishing an 
adjustment in salary shall notify the Superintendent of Schools by the first day of the above-mentioned 
month in writing, so that such adjustment can be placed on the Board of Education agenda. An official 
transcript verifying the courses taken shall be submitted by the thirtieth of October, the thirtieth of March 
and the thirtieth of June, respectively. In the month of February, teachers are requested to give an estimate 
of courses they expect to take, for budget estimate purposes. Courses to be used for additional salary credit 
shall be approved by the board in advance. 
2. Any member of the teaching staff who intends to resign hisher position must give the 
Superintendent of Schools a minimum of thirty (30) days' notice, in writing, of such intention, and in the 
event of stipend activities, failure to give such notice without just cause shall result in the forfeiture of 
accrued stipend pay. 
3. The Board may grant unlimited credit for previous teaching experience except that a 
maximum of five (5) years may be granted for military service which prevented the beginning of a teaching 
career after graduation. 
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4. Full credit for accredited university and college hours and for in-service courses approved 
by the Board shall be credited toward raises on the salary scale. 
5. Teachers shall be paid every two weeks commencing with the second working Friday in 
September, and each shall elect either to be paid on a twelve-month basis with 1126th of the annual school 
year salary payable every two weeks, or approximately 1122nd of the school year salary paid every two 
weeks. A schedule of exact pay dates shall be mutually agreed upon by the GTA and the Administration. 
All teachers will be paid by direct deposit no later than November 1, 2006 provided the teacher's bank has 
direct deposit. 
6. An automatic payroll deduction will be made available to those teachers wishing to 
contribute regularly to the Teachers' Federal Credit Union. 
7. Salary Schedules are marked "Appendix A" for 2006-07; "Appendix B" for 2007-08; 
"Appendix C" for 2008-09; "Appendix D" for 2009-010; and "Appendix E" for 2010-201 1. All members 
who worked under appendix F andor G between July 1,2006 and August 15,2006 will receive the 2005- 
06 appendices F andor G salary schedule compensation. 
Article VII 
Extra-curricular pay may be paid in a lump sum under contract with the coach or teacher involved. 
Co-curricular advisor and coach stipend marked "Appendix F" 2006-20 11 is attached. 
Appendix "F" assignments will be credited an additional 5% salary increase after 5,9,and 11 consecutive 
years in the same position. Coaching credit will begin in 1996. Year credit for co-curricular assignments 
will begin July 1, 2006. Longevity credit will be awarded if a person moves from one level to another in 
appendix "F" at the request of the administration. Varsity coaches and cheering advisor who have their 
regular season extended will receive an additional 10% of their base salary. 
Article VIII 
A. Elementary Level 
1. At the elementary school level, the following are established as goals: 
Kindergarten 18-23 pupils per teacher per class 
Grades 1-3 20-23 pupils per teacher per class 
Grades 4-6 23-27 pupils per teacher per class 
The professional staff shall advise in the arranging of groups in a flexible manner to accommodate the 
special needs of the pupils, wherever it is obvious that adjustments in the above goals are necessary for the 
improvement of instruction. The demands on the teachers in this agreement will also be given 
consideration. 
2. The administration will advise teachers on class placements as soon as possible. 
3. All teachers, 1 through 6, will have a preparation period each day. 
a) In the primary grades it shall be not less than 
thirty (30) minutes (1 through 3). 
b) In the intermediate grades it shall be approximately forty-five (45) minutes duration 
(4 through 6). 
4. No teacher shall be assigned blacktop, playground, cafeteria, bus or hall duty during 
preparation or lunch period. Teacher aides shall cover such non-teaching duties. 
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B. Secondary Level 
1. Each secondary level classroom teacher of academic subjects will be scheduled for: 
a) five classes, totaling approximately 125 pupils, with one additional non-teaching period 
assignment ( study hall, cafeteria, bus, or hall supervision). 
b) In the event the schedule requires that a teacher be assigned to teach more than five 
classes, an additional stipend of 10% of the teacher's base salary shall be paid for each full class or a 
prorated amount of the 10% for less than a full class. Efforts will be made to eliminate the non-teaching 
assignment. 
c) The payment for a 6th teaching assignment shall be 10% of the teacher's base salary. 
The district will seek volunteers for these assignments. If no volunteers are available, the district may 
assign the least senior person qualified to teach the class. These classes shall be assigned on a rotating 
basis. Assigned persons shall also be rotated, the next least senior person following the first. This 
provision (i.e., assigning a 6th teaching assignment) shall not be used to effect a reduction in force. 
2. For the safety of students as well as general class management, specialized teachers should 
not be assigned any more students than there are stations available. Classes should be closed by the 
guidance director in accordance with the available stations. Exceptions, when absolutely necessary, should 
first be discussed with the appropriate teacher. 
3. Department chairmen, guidance and administration shall go over secondary class 
assignments and class lists. The combined judgment of all these groups shall be considered in class 
assignments and distribution of students. Changes after this date will be made in the same manner. 
4. Whenever possible, not more than three consecutive teaching and non-teaching 
assignments shall be made. 
5. The term "assignment," as used in this contract, shall mean to be confined in any given area 
with one (1) or more pupils. The term includes, but is not limited to, teaching periods, laboratories, study 
halls, cafeteria duty, etc. 
6. Every effort shall be made to assign teachers to as few rooms as possible and to rooms as 
close together as possible. 
7. In the event that it becomes necessary to give a regular teacher an assignment in addition to 
his normal duties in such an emergency as when the services of a substitute cannot be procured, the 
assignment shall be given on a rotating basis, unless a teacher requests the assignment. The teacher will be 
paid 113'~ of a daily substitute rate after the 5th occurrence. Each class period of coverage will be 
considered one occurrence. 
8. No teacher shall have more than three preparations wherever subject areas lend to this. 
9. The hourly rate for Adult Education classes shall be set by the Board of Education. First 
consideration in hiring shall go to Greenport faculty, where qualified. 
10. All students on home instruction, who are physically able, will take mid-year and final 
exams in the school; if such a student is not physically able, she  will take the exam under the supervision 
of a regular classroom teacher, at no cost to the district, who will be assigned on a rotating basis. 
11. Whenever possible, non-academic math, English, social studies and science classes in the 
secondary school shall not be scheduled during the last period. 
C. Specialized teachers are those who function in specialized areas dealing with secondary andfor 
elementary students in the following subject areas: art, home career skills, music, library, technology, and 
physical education. 
1. Whenever possible, no more than three (3) consecutive teaching assignments shall be made 
in order to facilitate adequate daily preparation; every consideration will be given to scheduling preparation 
periods for art, home career skills, and technology, etc., at times other than the fust and last periods. 
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2. For the safety of the students as well as the general class management, specialized teachers 
should not be assigned any more students than there are stations available. High school classes should be 
closed by the guidance director in accordance with the available stations. If junior high classes exceed the 
stations, the class should be divided with one-half of the class assigned to a special area and the other half 
to study hall for one quarter and vice versa for the second quarter. Exceptions should first be discussed 
with the appropriate teacher. 
3. In the lower grades, specialized classes shall be approximately thirty minutes in duration. 
In grades 5 and 6 specialized classes shall be approximately forty-five minutes in duration. The time 
periods of these classes shall essentially be based on the span of attention of each student. 
4. Wherever possible, no student should be scheduled for any other activities, i.e., band, 
during specialized classes or be retained in his elementary classroom if sfhe is present on that day. 
5. Wherever possible, and when practical fiom a scheduling point of view, elementary classes 
of the same grade level should be scheduled on the same day for each specialized area. 
D. The Greenport Teachers' Association and the Administration shall develop a Teacher-Advisor 
program based on the following guidelines: Each teacher shall be responsible for a group of students 
(number to reflect district student-teacher ratio). Responsibilities shall include advisement in the areas of 
attendance, academic progress, discipline, academic and extra-curricular programs, parent-school 
communications and other areas agreed upon by the Greenport Teachers' Association and the 
Administration. This activity shall be considered part of the normal teacher responsibilities and not an 
additional teaching assignment. 
Article IX 
A. Working Conditions - Entire Faculty: (except where indicated) 
1. The work year of teachers (other than new personnel who may be required to attend 
additional orientation sessions) shall not begin earlier than one (1) day prior to the fust day that students are 
required to report at the opening of school. The Association recognizes that teachers are under contract 
with the district for a school calendar year. The fust day of school shall be no earlier than the day after 
Labor Day and the last day shall be no later than one day after the last Regents exam, with the exception of 
not having the minimum days required by law; then the June limit will be extended. 
2. Teachers may be requested to work additional days, weeks, or months on a voluntary basis, 
and untenured teachers shall be compensated in accordance with the appropriate salary schedule, and 
tenured teachers shall be compensated as mutually agreed with the Board of Education. 
3. Since preparation periods are for teacher planning, teachers shall not leave the building 
during such periods. 
4. Conferences called by the Superintendent of Schools or hislher representative should be 
held during school hours, but will not interfere with the instructional day. Teachers may, however, be 
required to remain after the end of the regular work day, without additional compensation, for no more than 
one hour on any particular day and no more than four hours each month. Whenever possible twenty-four 
(24) hours notice of faculty meetings shall be given to teachers. 
5. The Teachers' Association shall cooperate with and participate in the school system's public 
relations program. The Association shall form a committee to consult with the administration to improve 
cooperative participation with school events. 
6. The Teachers' Association recognizes the importance of extra-curricular and athletic 
programs and obligates itself and its membership to provide adequate chaperone services for such 
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programs. In the absence of volunteers it will be the responsibility of the Superintendent of Schools to 
schedule teachers to perform chaperone duty. In doing so, the Superintendent of Schools will provide a 
reasonable equalization of chaperone responsibility for each teacher. 
For performing chaperone services, teachers shall be reimbursed according to "Appendix G 
2006-20 1 1 (attached). 
B. School Day 
1. No teachers shall be required to remain in school more than seven (7) hours. The 
administration will make every possible effort to avoid having a teacher take both a 
first and last period assignment. 
2. In any event, teachers will not be required to report more than (10) minutes before 
hisker assignment unless they have a morning duty, in which case they must report 
twenty (20) minutes before their first assignment. Teachers will normally leave 
twenty (20) minutes after their last assignment. 
3 .  Teachers shall return to school two (2) evenings annually for the purpose of Back-to- 
School Night and Report Card Conferences. 
4. The Board of Education, at its discretion, may grant a half-day's (112) work for 
students and teachers. 
Article X 
Evaluation 
A. Teachers shall be observed periodically in accordance with the following: 
1. All monitoring or observation of the work performance of a teacher shall be 
conducted openly and with the full knowledge of the teacher. The use of 
eavesdropping, public address or audio systems and similar surveillance devices 
shall be strictly prohibited. 
2. Each first year teacher may be subject to two or more observations and evaluations 
during their first year. 
3 .  Second and third year teachers may be subject to two or more observations and 
evaluations. 
4. Tenured teachers may be observed and evaluated at least once a year. 
5. Observations and evaluations shall be conducted by the Superintendent of Schools or 
hisher delegated representative. A conference will be held within a reasonable 
amount of time. 
6. Teachers shall be given a copy of the prescribed evaluation report by their evaluators 
as soon as possible after the conference at which the observation was discussed. 
7. Upon request, a teacher will be granted the right to have hisher evaluation reviewed 
by the Superintendent of Schools if the observation is not made by the Superintendent of Schools. 
8. A teacher will have the right to submit in writing and have attached to hisker 
evaluation sheet hisher comments as they might pertain to the evaluation. 
9. No performance evaluation material derogatory to a teacher's conduct, service, 
character or personality shall be placed in hisher personnel file unless the teacher has had an 
opportunity to review same. The teacher shall affix hisher signature on the actual copy to be 
filed with the understanding that such signature merely signifies that s h e  has read the material 
to be filed and does not necessarily indicate agreement with its contents. If a teacher refuses 
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to sign the copy, the Superintendent of Schools or hidher designated representative may insert 
the following statement: 
"I hereby certify that the employee named above 
has seen and read the material but has refused to 
affix hisher signature thereto." 
B. An Annual Summary Evaluation shall be written for each teacher. The "Teacher Annual 
Evaluation" form will be used to assess the following areas: 
1. Instructional - The quality of classroom instruction 
2. Professionalism - The quality of extra-class activity and other contributions to the 
school system. 
C. The complete Professional Performance Review Procedures adopted as Board Policy Series 
5000 Personnel (October 16, 1985) is included in the Faculty Handbook of Administrative 
Regulations. 
Article XI 
All teachers shall have the fill right and power to discipline students as provided by State law, except as 
specifically limited by Board of Education or administrative policies which shall first be reduced to writing 
and distributed to teachers. 
Article XI1 
Er- 
1. Teachers shall report immediately to the principal or immediate supervisor, in writing, all cases 
of assault and/or battery suffered by them in connection with their employment. 
2. If any teacher is sued as a result of any action taken by the teacher while acting in the discharge 
of his duties within the legal scope of his employment, the Board shall provide legal aid and render all 
necessary assistance to the teacher in his defense, only to the extent mandated by New York Education Law 
3023 and/or covered by liability insurance. 
3. Any teacher who has a complaint directed against himher by any person or persons, the 
complaint affecting his position in any way, has the right to know who the complainant or complainants 
are. 
4. The Superintendent of Schools and/or designated representative shall attend meetings between 
a teacher and a parent in those cases which the parent has made charges against the teacher that affects or 
could have an effect on the teacher's job. 
Article XI11 
Fringe Benefits 
The board shall contribute the following sums to the GTA which represents a 4% annual increase: 
2006-07 - $40,000 
2007-08 - $4 1,600 
2008-09 - $43,264 
2009-10 - $44,995 
2010-1 1 - $46,795 
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Such contributions will be utilized by the Association for the singular purpose of providing dental andfor 
life insurance for all teachers. In purchasing such insurance policies, The Association shall file a copy of 
such policy with the Board. The Board shall direct payments to the insurance company. 
If the amount contributed by the Board is not totally expended during the school fiscal year, then 
the balance shall be encumbered and carried over to the succeeding school fiscal years. Such balance, if 
any, shall be utilized by the Association to provide all teachers with the aforementioned benefits. 
The Board's contribution shall be according to the following schedule: 
2006-07 94% 
2007-08 93% 
2008-09 92% 
2009-10 91% 
2010-11 90% 
of the Empire Plan Core Plus Enhancements, The Island Group Self Insurance Plan, which will mirror the 
benefits of the Empire Plan Core Plus Enhancements, East End Health Plan, or other mutually agreed upon 
health insurance plan for all teachers currently employed including the family plan or individual plan. The 
parties agree to move from the East End Health Plan March 1, 1995. The parties agree to move from the 
Empire Plan Core Plus Enhancements to the Island Group Self-Insurance Plan, effective May 1,200 1. 
1. Employees who so desire may elect not to participate in the paid insurance plan offered by the 
Greenport Public Schools. 
2. Anyone electing not to be a participant will be compensated in the amount of $2500 for the 
year that they do not participate. Any portion of a year would be compensated on a pro-rated basis. This 
compensation will be paid to the teacher in hisher regular paychecks and will be subject to taxation. If 16 
FTE GTA members or agency fee payers or more elect the insurance waiver, the waiver will increase to 
$5000. Two half teachers will equate one FTE. Only GTA member or Agency Fee Payers eligible for 
family plan coverage may elect the waiver. Partial years shall be pro-rated. 
3. As this election may be made at anytime (1129192 memo) then the election may be withdrawn 
at anytime and the employee may join the plan after satisfying the waiting period of the plan. Currently, 
the waiting period is the first day of the third month following the application date. This means 60-90 days 
delay in returning to the insurance plan. 
4. New retirees (those retiring between July 1, 2006 and June 30, 201 1) will have individual 
contracts guaranteeing 100% paid premiums for individual and family coverage for life. The retiree will be 
afforded the same level of health benefits in effect for employees who are actively employed by the district 
pursuant to the applicable collective bargaining agreement. It is understood that the level and extent of 
such coverage will depend upon the applicable Collective Bargaining Agreement and that the level and 
extent of coverage will change as changes are made in each succeeding Collective Bargaining Agreement, 
if any. In the event that a new contract is not in effect on July 1, 201 1 this benefit for retirees will be 
extended to and expire June 30,20 12. 
Article XIV 
Twenty-five ($25) dollars will allocated to each elementary classroom teacher for a classroom 
library. 
An electric typewriter and a photocopy machine will be provided for the teachers' room. 
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Article XV 
1. Tenured teachers shall be entitled to fifteen (15) days sick leave each school year as of the first 
official day of said school year, whether or not they report for duty on that day. Non-tenured teachers shall 
be entitled to ten (1 0) days sick leave each school year. Sick leave 
days may be accumulated fiom year to year without limitation. 
2. The Board may require that individual teachers have an annual physical examination by the 
school physician free of charge or they may choose their own physician at their own expense. 
3.  A physician's certificate may be required, at the request of the Superintendent, if a teacher 
evidences three or more consecutive sick days. The certificate may be provided by the school district 
physician at district expense or by the teacher's own physician at no expense to the district. The 
Superintendent may also require a doctor's certificate for every sick leave absence beginning with the 10th 
occurrence in a school year. An occurrence is defined as an absence followed by a day of attendance. 
4. In the event a teacher, hereinafter called "donee," meets the requirements of Article XV (I), 
(2), (3) but has exhausted available sick leave, then any other teacher, hereinafter called "donor," may 
transfer all or part of his or her available sick leave to said "donee" with appropriate subtraction on a day- 
for-day basis from the "donor's" available sick leave. 
Article XVI 
Teachers shall be entitled to the following temporary leaves of absence with pay each school year: 
1. Two (2) days of personal leave shall be accrued on the first day of the school year. Unused 
personal leave may be accrued as accumulated sick days. In requesting personal leave, the teacher must 
notify the principal at least one (1) day in advance, in writing (except in cases of emergency). Such leave, 
except in cases of emergency, requires the approval of the Superintendent of Schools. In cases of 
emergency, the teacher, at the discretion of the Superintendent of Schools, shall be required to prove that 
such emergency occurred. Emergencies shall be defined as automobile accident, fire and the like. Personal 
leave may not be used to lengthen holidays (Columbus Day, Memorial Day weekends, Veterans' Day, etc.) 
or vacations (Christmas, Winter Recess, Spring Recess, etc.). 
2. The Board will, at its discretion, grant temporary leaves for the purpose of visiting other 
schools or attending meetings or conferences of an educational nature. 
3. The Board will, at its discretion, grant time necessary for Association representatives to attend 
county, zone, New York State United Teachers' Association and National Education Association 
conferences and conventions. 
4. Time necessary for appearance in any legal proceeding connected with the teacher's 
employment or with the school system. 
5. Not exceeding a total of thirty (30) days in any one calendar year and not exceeding thirty (30) 
days in any one continuous period of such absence while engaged in the performance of ordered military 
duty as defined by Section 242 of the Military Law and while going to and returning ffom such duty. 
6. Up to five (5) days at any one time in the event of illness requiring bedside or household 
attention by the teacher for a teacher's spouse, child or other member of the immediate household. Leaves 
taken in the first sentence of the section will be deducted &om sick leave. 
7. Teachers will granted up to six (6) consecutive calendar days in the event of the death in one's 
immediate household. One (1) day will be granted for all other family members. For the purpose of this 
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section, a teacher's spouse, child, mother or father, sister or brother, or mother-in-law or father-in-law shall 
be considered part of a teacher's immediate household. 
Article XVII 
1. Upon thirty (30) days' written notice, child care leave will be granted for a period of up to six 
(6) weeks, during which time the teacher shall be without pay but incur no loss of increment or seniority. 
Upon fourteen (14) days' written notice prior to the end of said six (6) week period, a teacher may elect to 
extend the leave for the balance of the school semester, year andlor the following school year, all without 
paid benefits, increment, or seniority. 
2. Upon application and at the discretion of the school board, a teacher may be granted leave for 
union office, public office, or peace corps without pay or benefits of up to one (1) or two (2) school years, 
but with no loss of increment or seniority. 
3. Military leave shall be granted as provided by Federal and State Law but without loss of 
increment or seniority. 
4. Other leaves may be granted at the discretion of the school board. 
5. This will serve to clarify salary increment granting for teachers electing child care leave. Any 
faculty member working 136 days or more in a school year will be granted a full step the following year. 
Teachers working between 46 and 135 days will be granted 112 an increment the following year. The 
increment will be awarded after 112 the number of days selected and remain in effect for twelve months. 
The effect will be to change the anniversary date of increment increase to the middle of the year rather than 
September. Teachers working 45 days or less will not receive any increment. 
Article XVIII 
A teacher who has completed ten (10) years of service in the Greenport School District shall, upon 
his death, retirement, or intended retirement within one year, as the case may be, receive additional 
compensation in accordance with and subject to the following terms and conditions, to wit: 
1. Such additional compensation shall be in an amount equal to fifty (50%) of the unused sick 
leave which such teacher has accumulated. Notwithstanding the foregoing, however, not more than one 
hundred ninety (1 90) sick days shall be used in computing such additional compensation. 
2. Such additional compensation shall be paid to such teacher, or hisher estate, in either of the 
following methods: 
a) A teacher may elect to receive such additional compensation during the last school year of 
service prior to hisher retirement by giving notice thereof in writing to the Board of Education on or before 
the 15th day of February in the school year next prior to the school year of hisher intended retirement. In 
such event, such teacher's salary for the final school year of hisher employment shall be increased by the 
amount of such additional compensation and shall be paid to himher in the same manner and at the same 
time as hisher regular salary. In the event that such additional compensation, or any part thereof, is paid to 
such teacher as provided in this paragraph, and such teacher thereafter fails to retire as indicated in his/ her 
notice of election, any such additional compensation paid to such teacher shall be repaid to the school 
district by such teacher by June 30th of the year of hisher intended retirement. Any additional 
compensation due to such teacher as a result of sick leave accruing during the final year of service of such 
teacher shall be paid to himher in a lump sum payment by June 30th of hisher intended year of retirement. 
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In the event that the accumulated sick leave of such teacher is reduced by reason of sick leave taken in the 
final school year of service, the same shall be repaid by such teacher to the school district by June 30th of 
hislher intended year of retirement, or 
b) Such additional compensation shall be paid in accordance with the New York State 
Retirement and Social Security Law. 
3. a) A teacher must elect to retire within three years of first becoming eligible without penalty 
fiom NYSTRS and 10 years in the District or they forfeit terminal leave. 
b) Definition of when a teacher must retire in order to collect terminal leave. The three- 
year period referred to in Section 3a will begin at the end of the school year that includes the teacher's f i s t  
qualifying birthday. A teacher whose birthday occurs after the first day of school and before the end of the 
school year will have until three years after the last day of the school year to retire and be eligible for 
terminal leave. 
4. The employee must meet the criteria established by the NYSTRS to be eligible to collect a 
retirement benefit fiom NYSTRS. In the event that the retiree continues or subsequently is employed full- 
time by a member institution of the NYSTRS the retiree will not be entitled to any medical insurance from 
GUFSD while employed by the institution with NYSTRS membership if the retiree is entitled to medical 
insurance coverage by the new member institution. In the case that the new member institution does not 
provide 100% medical insurance coverage the GUFSD will provide the percentage necessary to complete 
the 100%. Upon severance from the NYSTRS institution the retiree will be entitled to 100% medical 
insurance coverage from Greenport USFD for life in accordance with the master agreement. It is the 
responsibility of the retiree to notify the GUFSD in writing of this subsequent employment prior to the 
employment or the said retiree forfeits their entitlement to 100% medical insurance coverage fiom GUFSD 
for life. In the event that the retiree qualifies for medical insurance coverage equal to that provided to 
retirees by the GUFSD fiom a public institution belonging to the NYSTRS the GUFSD retiree will not be 
entitled to the medical insurance coverage from GUFSD. 
In the event the retiree obtains a waiver to be employed by a NYSTRS institution the retiree will 
be treated as if he/she had retired fiom the GUFSD. A person who retires fiom GUFSD and collects a 
benefit fiom NYSTRS with or without a penalty and is not accumulating NYSTRS service credit and is not 
subsequently employed by a NYSTRS member institution is eligible for terminal leave and retiree medical 
insurance coverage in accordance with the other criteria in the master agreement. 
Article XIX 
I. Board of Education (Funding) - The Board of Education will allocate a minimum of $2,500 each year 
for the purpose of Curriculum Development. 
11. Priorities & Selection of Areids for Develo~ment - The curriculum area% to be developed will be 
decided by the District Curriculum Committee. The Committee will draw upon the faculty, administration, 
Board of Education, community and its own representatives for suggestions. 
111. District - The District Curriculum Committee will be composed of the 
following, (each having one vote; majority will rule). 
A. Superintendent of Schools or hisher representative 
B. President of the GTA or hisher representative 
C. Two (2) members to be appointed by the 
Superintendent of Schools 
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D. Two (2) members to be appointed by the 
Faculty Association President 
E. Two (2) members of the Board of Education 
IV. Function of the Committee 
A. The District Curriculum Committee will annually review the District Curriculum needs as well 
as all suggestions from the above-mentioned parties. 
B. Develop specific objectives to be accomplished 
C. Develop, budget and establish working conditions which may include but are not limited to 
working hours, work period, research, travel, workshops, visitation, clerical costs and written material to be 
produced 
D. Post information regarding its decision (areah of Curriculum Development and working 
conditions) and receive application for the positionk. 
E. Select applicant's (best qualified to meet the objective established) 
F. Establish project time lines-- 
1) Payment of Salary~Expenses 
2) Completion of drafts and final project 
3) Implementation in the Greenport Public Schools 
4) Distribution to District'State Education Department 
Time Line - November - Establish Committee 
November-January - Committee meetings as needed 
February - Announce decisions, objectives, working 
conditions and receive applications 
(until the fust working day of March) 
March - Announce decision no later than March 3 1 
Article XX 
1. This contract, once it is signed by both parties, will not be open to fbrther negotiation. 
2. If any provision of the Agreement or any application thereof to any teacher or group of teachers 
shall be found to be contrary to law, when such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications shall continue in 
full force and effect. 
3.  This agreement shall supersede any rules, regulations or practices of the Board which shall be 
contrary to or inconsistent with its terms. The provisions of the agreement shall be incorporated into and be 
considered part of the established policies of the Board. 
4. All full-time teachers shall receive the full benefits of this contract. Part-time teachers shall 
participate in all the benefits of this contract proportionally. 
5 .  It is agreed by and between the parties that any provisions of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the additional funds 
thereof shall not become effective until the appropriate legislative body has given approval. 
6 .  This section of Article XX pertains only to those teachers scheduled to teach in another district 
as part of the Cooperative Program. 
In the event that the Greenport School District is closed and the School District purchasing the 
services of that teacher is in session, the Greenport School District will provide a substitute to fulfill the 
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Greenport Teacher's responsibilities or pay the scheduled teacher for hisher services on dayls as described 
above on a per-period basis, in accordance with hisher present teaching salary. 
7. A. NYSUT benefit trust will be established at no cost to the district. 
B. A Flex Benefit Plan will be established at no cost to the district. Teachers may have their 
health insurance premium deducted from this plan at no cost to employees. 
8. Prior to applying for course approval to the superintendent a teacher must submit the course 
description to a professional review committee to determine the suitability of the courses to the educational 
advancement of Greenport students. The committee will consist of 3-5 members chosen by the GTA 
beginning July 1, 200 1. 
Article XXI 
The School Board shall maintain a Teachers' Handbook under the following conditions: 
1. The Teachers' Handbook shall contain general policies of the School Board governing teachers. 
2. The Teachers' Handbook shall not be inclusive of all School Board Policies regarding the 
conduct of teachers. 
3. The Teachers' Handbook shall not be changed without fifteen (15) days' written notice to the 
GTA. 
4. In cases of emergency, as defined by the School Board or its Administrators, ad hoc policies 
can be promulgated. 
5. After notice is given to the GTA, it shall be afforded the right of consulting with the School 
Board and its Administrators on proposed changes to the Teachers' Handbook. 
6 .  Changes to the Teachers' Handbook after notice and consultation shall be at the sole discretion 
and prerogative of the School Board and its Administrators and shall not be subject to grievance 
procedures. 
7. Within thirty (30) days of the commencement of the school year, teachers shall be required to 
place a signed statement in the file that they have read the current Teachers' Handbook. 
Article XXII 
1. No later than May 10th of each school year, there shall be posted in a prominent place a list of 
all known vacancies for the following year. 
2. By May 20th, teachers wishing to apply for one of these openings as outlined above may do so 
in writing. After the decision has been made by the Board as to who is going to fill the vacancy, the 
teachers will be notified in writing. 
3. If more than one teacher has applied for the same position, the teacher best qualified for the 
position shall be appointed, and qualifications being equal, in the opinion of the administration, seniority in 
the school system shall control. 
4. The Board and the Association recognize that some involuntary transfer of teachers from 
assignment to assignment is unavoidable. They also recognize that under normal circumstances transfers of 
assignment should be held at a minimum. Therefore they agree as follows: 
a) When involuntary transfer of assignment is necessary, volunteers from among those 
affected will be transferred or reassigned first. Involuntary transfer notification will take place by June 1 
except in extraordinary circumstances. 
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The administration will give consideration to a teacher's area of competence in hisher major field 
of study, quality of teaching performance, and length of service in the Greenport system when considering 
a teacher for transfer or reassignment. Involuntary transfers may be made once every four years. 
Article XXIII 
This contract shall be effective as of July 1, 2006, and shall continue in effect through June 30, 
201 1. All articles not specifically mentioned in this Professional Negotiations Agreement will remain in 
effect until the duration of this Agreement. 
Article XXIV 
v ~ t v  & Course Cred~t  Incr- 
Teachers hired prior to April 12, 1971, the repeal date of the Education Law, Section 3 102, are 
entitled to longevity credit for time served outside the district where such credit was accorded to them at 
the time they were hired. Teachers affected will be accorded the appropriate longevity commencing 
September 1, 1981. Credits to be applied toward a salary increase for Master +45 must be accumulated 
after July 1, 1989. Credits to be applied toward a salary increase for Master +60 (beyond M +45) must be 
taken after January 1, 1995. All horizontal advancement on the salary schedule will require a minimum of 
six graduate credits for each column. All courses, in-service or graduate, will continue to require Board of 
Education approval. 
Courses for which the teachers desire credit on the Salary Schedule (adjustment for M+15, M+30, 
M+45 and M+60) must have been taken after the conferring of the Master's Degree. e.g. Courses taken 
prior to the conferring of the Master's Degree are unacceptable toward additional salary credit. 
The Bachelor's column on the salary schedule will be added to include B+75 (same as M+30) and 
B+90 (same as M+45). Courses taken to reach these Bachelor levels beyond B+60 must be taken after July 
1, 1998 and be at graduate level. Courses taken beyond the master's degree may be applied to the 175 hour 
certification requirement or salary advancement, at the discretion of the teacher, but not both. 
Extra duty stipends will be taxed at the Federal rate (currently 28%) or from the IRS tables. 
Article XXV 
Mentorhtern Propram 
1. Statement of the purpose of the MentorIIntern Program: 
The Greenport Mentoring plan is designed to help beginning teachers receiving their initial 
certification after February 2, 2004 to transition fiom preparation to practice. In addition, this program will 
meet the revised certification requirement. The focus will be to provide guidance and support for the new 
teacher. 
2. The mentor program committee shall consist of three faculty members appointed by the Greenport 
Teacher's Association (GTA), the superintendent, and one designee of the superintendent for a total of five 
members. 
3. The role of the mentor will be shared among two people: the mentor coordinator and the mentor. All 
mentors must be volunteers. An elementary K-3 andlor 4-6 department chairperson will be 
established in any year in which a first year intern initially certified after February 2, 2004 is 
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employed. The elementary chairperson will receive the same stipend as the math, science, or social 
studies chair. The mentor will be the department chairperson unless they recommend another member 
from their respective department. The role of the mentor shall not be construed as limiting or 
supplanting the authority of school administrators to evaluate the performance of first year interns. 
Information obtained by a mentor through interaction with a first year teacher intern shall not be made 
available to any administrators or used in the evaluation of such teacher intern. The relationship 
between the mentor and the fust year teacher is to be advisory and will not be used to make 
employment decisions. 
The following are the duties of the mentor coordinator: 
Hold discussions with non-tenured teachers and provide guidance in the following areas: classroom 
management, professional development, instructional delivery, grading and evaluation, academic 
intervention, and professional rights and responsibilities. 
Meet weekly with each teacher to discuss areas of mutual concern or need of either. 
Jointly establish annual goals for the intern. 
Act as a troubleshooter for the intern if the need arises. Assist the intern in problem solving. 
Conduct an annual orientation. Organize four group presentations a year on specific pedagogical 
issues. 
Promote excellence in teaching. 
Articulate the mission and culture of Greenport School. 
Identify intern strengths and address individual weaknesses. 
Engender professional pride and encourage a commitment to the district. 
Create a vision where all constituents cooperate toward a common goal. 
The superintendent will recommend the mentor coordinator after seeking input and consultation with 
the GTA president, for approval by the Board of Education. The criteria the superintendent will use 
will include but not limited to the following: 
Are willing to make time to serve as a mentor coordinator 
Demonstrate mastery of pedagogical and subject matter skills 
Are considered by peers to be experts in their field 
Are enthusiastic and positive about teaching 
Perceive the mentoring process as a reciprocal learning experience 
Demonstrate flexibility to allow the teacher intern to develop his or her own effective teaching style 
Demonstrate strong interpersonal and communication skills 
5. Preparation 
The mentor coordinator and mentors will be provided with opportunities to develop coaching skills, 
supervision, reflection on teaching practices, and effective teaching practices. Additional training areas 
may include questioning techniques, evaluation and lesson planning. 
6 .  Types of Mentoring Activities 
Mentoring activities are the core of the work that occurs between the mentor and teacher intern. 
The mentor coordinator will maintain a log of contact hours with the first year intern and will include dates, 
times, topics, and activities. 
7. Time to Perform Mentoring Activities 
A. The mentor and mentor coordinator will be relieved of any duties to provide for mentoring. 
B. Both mentor and intern will be released f?om instruction for up to 5 days a year. The release time 
is intended to provide an opportunity for mentoring activities that cannot take place outside of the 
school day such as: classroom observations, opportunities for the mentor to model best practices, 
and co-teaching. One substitute for each mentor-intern team will be hired to cover the classrooms 
of the mentor and the intern. The mentor will develop a schedule for the day and will ensure that 
the substitute understands this schedule since it will involve movement between the mentor" and 
intern" classrooms. 
8. Compensation 
Professional Negotiations Agreement 
A. The mentor coordinator's stipend will be $8500. It shall be the district's option whether or not to 
have a mentor coordinator. 
B. The mentor's stipend will be $800 per intern, or will be awarded three in-service credits, which 
may be used for salary enhancement. The choice is up to the individual mentor. 
C. A mentor will receive the full stipend even if the intern is part-time. 
D. Stipends will be placed in appendix F of the master agreement and increased at the same rate as 
the other co-curricular advisors. 
E. If a mentor coordinator is appointed by the district and has an intern they will receive the mentor 
stipend in addition to the coordinator's stipend. 
F. If an employee requiring mentoring is hired during the school year the mentoring will begin within 
one month of employment and continue for twelve calendar months. The mentor's stipend will be 
prorated over two school years. 
9. This agreement is retroactive to September 1, 2004. 
Article XXVI 
Literacv Academv 2 
All second and third grade teachers are required to complete the NYS Literacy Academy 2 and the 
following conditions will apply: 
1. A teacher may elect to receive 3 graduate credits for the completion of the course outside 
the school day. 
2. A teacher may elect to be paid $50 per hour for 45 hours ($2,250) for completion of the 
course outside the school day. 
3. A teacher may elect to be released from 7 days of instruction for not more than 7 hours a 
day to complete the 45 hour course as in-service training as part of their regular teaching 
assignment. 
Article XXVII 
Jury Dutv 
A teacher will be granted permission to serve jury duty at full pay if they have documented that 
they have requested postponement of jury duty to the last week in June through the first week in August 
and been denied this postponement by the court. Teachers not requesting this postponement will be paid at 
the statutory rate. Documentation will consist of a photocopy of the jury duty summons filled out with the 
dates of posting requested and the denial from the court. In the event a teacher is selected for jury duty 
during the summer and the duty continues into the school year the teacher will receive full pay. 
Article XXVIII 
Tax Sheltered 403b 
MEMORANDUM OF AGGREEMENT 
("hereinafter "MOW) 
THIS AGREEMENT is entered into as the 1" day of  December, 2003, by and between 
the Greenport Union Free School District ("Employer") and the Greenport Teachers' Association 
("the Association") does hereby amend the terms of the existing collective bargaining agreement 
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("CBA) that governs the employment relationship between Employer and the Association, as 
follows: 
Effective December 8,2003, the Employer and Association agree to the following: 
MANDATORY CLAUSES 
1. No Cash Option- No employee may receive cash in lieu of or as an alternative to 
any of the Employer's Non-elective Contribution (s) described herein. 
2. Terminal Leave-The amounts referenced in Article XVII of the 2001-2006 
collective bargaining agreement between the parties shall be issued by the Employer 
to all eligible unit members as follows: 
a. If notification of retirement is given on or before the 15' day of February in the 
-
school year prior to the school year of hisher retirement than the total 
accumulated sick days shall be deposited as a non-elective employer contribution 
no later than December 3 1' of the calendar year prior to retirement. The total 
amount contributed shall not exceed the applicable contribution limit under 
Section 415( c )(I) of the Code, as adjusted for cost-of-living expenses. 
b. Any remaining accumulated sick days in the calendar year of retirement shall be 
-
deposited as a non-elective employer contribution no later than June 30'. 
3. Contribution Limitations- In any applicable year, the maximum Employer 
Contribution shall not cause an employee's 403 (b) account to exceed the applicable 
contribution limit under Section 415(c)(l) of the Code, as adjusted for cost-of-living 
increases. For Employer Non-Contributions made post-employment to former 
employees' 403(b) account, the Contribution Limit shall be based on the employee's 
compensation, as determined, under Section 403 (b)(3) of the Code and in any event, 
no Employer Non-elective Contribution shall be made on behalf of such former 
employee after the fifth taxable year following the taxable year in which that 
employee terminated employment. 
In the event that the calculation of the Employer Non-elective Contribution 
referenced in any of the preceding paragraphs exceed the applicable Contribution 
Limit in the calendar year of the retirement, the excess amount shall be handled by 
the Employer as follows: 
a. For all members in the New York State Teachers' Retirement System ("TRS") 
-
with a membership date before June 17, 1971(1), the Employer shall first make 
an Employer Non-elective Contribution up to the Contribution Limit of the 
Internal Revenue Code and then pay any excess amount as compensation directly 
to the Employee. In no instance shall the Employee have any rights to, including 
the ability to receive, any excess amount as compensation unless and until the 
Contribution Limit of the Internal Revenue Code are fully met through payment 
of the Employer's Non-elective Contribution; and 
Explanation for TRS Categories - Under Education Law § 501(1 l)(a), the calculation of a 
pre-June 17, 1971 TRS Tier I member's last five years final average salary (upon which a 
member's life-time pension is, in part, calculated) includes any non-ordinary income (such as 
termination pay) which is received as compensation prior to December 31'' of the year of 
retirement. Thus, such a member would benefit fiom receiving, as compensation, in their 
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final year of employment that portion of the Employer Non-elective contribution, which is in 
excess of the maximum Contribution Limits of IRC $4 15. 
The final average salary of all other members of the TRS (i.e. all TRS members with a 
membership date on or after June 17, 1971) may not include any form of Termination Pay; 
therefore, the Employer's post-retirement payment into the employee's 403(b) account of that 
portion of the Employer Non-elective Contribution, which is in excess of the maximum 
Contribution Limits of IRC $4 15, is more advantageous for those member. 
b. For all members in the New York State Teachers Retirement System ("TRS") 
-
with a membership date in the TRS on or after June 17, 1971, and for all 
members in the New York State Employees' Retirement System regardless of 
their membership date, the Employer shall first make an employer Non-elective 
Contribution up to the Contribution Limit of the Internal Revenue Code. To the 
extent that the Employer Non-elective Contribution exceeds the Contribution 
Limit, such excess shall be reallocated to the Employee the following year as an 
Employer Non-elective Contribution (which Contribution shall not exceed the 
maximum amount permitted under the Code), and in January of each subsequent 
year for up to four (4) years after the year of the Employee's employment 
severance, until such time as the Employer Non-elective Contribution is fully 
deposited into the Employee's 403(b) account. In no case shall the Employer 
Non-elective Contribution exceed the Contribution Limit of the Internal Revenue 
Code. 
4. 403(b) Accounts- Employer contributions shall be deposited into the ING Life 
Insurance and Annuity Company ("ING) 403(b) account of each recipient 
employee. If the employee does not have an ING 403(b) account, the Employer shall 
deposit the employer contributions, in the name of the employee, into an ING 
account established in the employee's name. Agents from ING will be allowed 
reasonable access to the School District's facilities in order to assist the employees 
and District's representatives in fulfilling applicable 403(b) legal requirements. 
Upon the request of the District, the ING agents will assist District's representatives 
in calculating the annual maximum allowable 403(b) contribution under the Internal 
Revenue Code, based upon salary and payroll information to the ING representative 
by the District. 
5. Tier I Adjustment- Tier I members with membership dates prior to June 17, 1971, 
Employer Non-elective Contribution hereunder will be reported as non-regular 
compensation to the New York State Teachers' Retirement System. 
6. This MOA shall be subject to IRS regulations and rulings. Should any portion be 
declared contrary to law, then such portion shall not be deemed valid and subsisting, but 
all other portions shall continue in full force and effect. As to those portions declared 
contrary to law, the Association and Employer shall promptly meet and alter those 
portions in order to provide the same or similar benefit(s) which confirm, as closest as 
possible, to the original intent of the parties. 
7. This MOA shall further be subject to the approval of the 403(b) Provider, which shall 
review the MOA solely as a matter of form and as the provider of investment products 
designed to meet the requirements of Section 403(b) of the Internal Revenue Code. Upon 
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request, ING Life Insurance and Annuity Company (ILIAC") agrees to provide the 
Employer with ILIAC'S standard hold harmless agreement where the Employer has 
selected ILIAC as the provider of 403(b) accounts for receipt of Employer Non-elective 
Contributions. 
8. Both the Employer and Employee are responsible for providing accurate information to 
the 403(b) Provider. This information includes both Elective and Employer Non-elective 
Contributions and the amount of the participant's Includible Compensation. 
9. The forgoing shall be subject to approval by the Board of Education, which shall consider 
and determine, by resolution, the adoption of such plan. 
HOLD HARMLESS AGREEMENT 
WHEREAS, the Greenport Union Free School District (the "Employer") has negotiated with 
its Employees' collective bargaining representative for a program (the "Program") in 
accordance with the provisions of Section 403(b) the United States Internal Revenue Code of 
1986, as amended ("Code") which permits the making of participant elective deferrals and 
employer non-elective contributions, to the extent the participant is employed by the 
Employer, 
WHEREAS, the Employees' collective bargaining representative and the Employer have 
memorialized the terms and conditions of the Program by entering into a Memorandum of 
Agreement or applicable contractual language, 
WHEREAS, the Employer wishes to make employer non-elective contributions pursuant to 
the Program, including possible retirement related and post-retirement non-elective 
contributions, as permitted by the Code for eligible Employees, and 
WHEREAS, ING Life Insurance and Annuity Company (the "Company") has offered to 
provide a tax deferred annuity contract intended to satisfy the requirements of Code Section 
403(b) for purchase by the Employer on behalf of eligible Employees for the Program. 
IT IS AGREED AS FOLLOWS (THE "AGREEMENT"): 
1. The Company shall provide for purchase by the Employer an annuity contract 
that meets the definition of an "annuity contract" pursuant to the provisions of 
Code Section 403(b) and any pertinent federal laws relating to the purchase of 
such annuity contract(s). Such annuity contract shall be available for purchase 
by the Employer for any Employee, whose eligibility has been determined by the 
Employer and who participates in the Program. 
Except as limited by the annuity contract and applicable law, the Company, its 
agents and representatives shall comply with all pertinent written directives of 
the Employer regarding the solicitation and enrollment of employees and the 
purchase of the annuity contract. 
The Company warrants that it shall perform its duties as the issuer of the annuity 
contract in a careful, diligent and professional manner and that it will promptly 
correct any and all errors made by the Company unless such error was a result of 
the Company's reliance on any information or omission of information provided 
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by the Employer, the Employee, or an authorized representative of either of the 
foregoing. 
4. The Company shall hold harmless and indemnify the Employer, its agents, 
officers and Employees when acting on behalf of the Employer, from every 
claim and demand to the proportionate extent that it results from either: (a) the 
Employer's reliance upon the Company's representations (which representations 
are hereby made by the Company to the Employer) that the Program as designed 
is in accord with the current applicable Internal Revenue Code provisions, rules, 
regulations and Private Letter Rulings, or (b) the negligence or wrongdoing of 
the Company or any of its representatives acting in that capacity, which may be 
made by reason of any employer non-elective contribution made by the 
Employer on behalf of any eligible Employee pursuant to the terms of the 
Program. 
5. With the exception of any maximum allowable contribution calculations 
calculated on the basis of inaccurate or inappropriate information provided by the 
Employer or the Employee, the Company shall hold harmless and indemni@ the 
Employer, its agents, officers and Employees, from every claim and demand for 
penalties (including penalties based on State and/or Federal withholding taxes 
otherwise due) and interest, including reasonable attorney's fees, which may be 
made by reason of a challenge to the maximum allowable contribution 
calculation computed by the Company at the direction of either the Employee or 
the Employer for any Employee participating in the Program. The Company's 
obligation to indemnify and hold the Employer harmless under this Paragraph 5 
is not conditioned upon and shall not require a showing of the Company's 
negligence or wrongdoing. 
6 .  In performing the maximum allowable contribution calculations in connection 
with the Program, the Company may rely on information provided by the 
Employer and Employee. This information shall include but not be limited to 
whether the nature of the contributions to the Program are elective or non- 
elective employer contributions, the Employee's elective deferrals to all eligible 
plans (whether or not sponsored by the Employer) in the tax year pursuant to 
Code Section 402(g), and the Employee's includible compensation as defined 
under Code Sections 403(b)(3) and 41 5(c). 
Anything in this Agreement to the contrary notwithstanding, the Company shall 
neither hold harmless nor indemnify the Employer, its officers, agents, or 
Employees from any claim and demand based upon the negligence, fraud or 
wrongdoing of the Employer, its officers, agents or Employees, nor from any 
situation where the claim or demand is due to the failure of the Employer to 
properly discharge its obligations or comply with the provisions under the 
Memorandum of Agreement or applicable contractual language which 
memorialized the terms and conditions of the Program between the Employer 
and the Employees' collective bargaining representative. 
8. The Company, at its own cost and expense and as allowed by law, shall hold 
harmless and indemnify the Employer by defending any legal proceeding brought 
against the Employer and/or satisfying any federal and New York State income 
tax assessments, interest and penalties, and any legal judgment rendered against 
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the Employer based on any claim or demand allowed under this Agreement as 
described above. Any liability of the Company under any provision of this 
Agreement to hold harmless and indemnify the Employer is subject to discharge 
by the Employer of the conditions precedent that the Employer shall immediately 
notify the Company in writing within thirty (30) days upon receipt of any such 
claim or demand and shall permit the Company, at its option, to direct the 
defense against such claim or demand. It is understood that the Company's 
liability hereunder shall be limited to actual damage only. 
The Company reserves the right, upon sixty (60) days' written notice to the 
Employer to terminate serving as the 403(b) provider and to simultaneously 
terminate this Agreement. Such termination shall in no manner affect any 
liability of the Company incurred under this Agreement for acts taken prior to the 
effective date of such termination. 
IN WImESS WHEREOF, the parties have executed this agreement by their duly authorized 
representative this " ! - ?  day of November in the year 2006. 
For the Board of Education 
Greenport Public Schools 
Greenport, NY 1 1944 
For the Greenport Teachers' Association 
Greenport Public Schools 
Greenport, NY 1 1944 
n ~ o e a a s ,  President 
Dan Peace, Vice-president 
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APPENDICES A through E Salary Schedules 
July 1,2006-July 30,2011 
* Please turn to page 17 for information regarding service increments, longevity credit and college 
credits applicable for salary increase. 
As of July 1, 1995, the B+30 column is eliminated for anyone hired after that date. Teachers hired 
before July 1, 1995, may advance to the B+30 column. 
Amendix A 
July 1,2006-June 30,2007 
Those faculty beyond Step 30 receive $2,500 more than the top step. 
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Appendix B 
July 1,2007-June 30,2008 
Those faculty beyond Step 30 receive $2,500 more than the top step. 
Professional Negotiations Agreement 
A ~ ~ e n d i x  C 
July 1,2008-June 30,2009 
Those faculty beyond Step 30 receive $2,500 more than the top step. 
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Appendix D 
July 1,2009-June 30,2010 
Those faculty beyond Step 30 receive $2,500 more than the top step. 
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Appendix E 
July 1,2010-June 30,2011 
Those faculty beyond Step 30 receive $2,500 more than the top step. 
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COACHES 
Athletic Director ( I  2 mo) 
Athletic Trainer 
Baseball (Varsity) 
Baseball (JV) 
Baseball (JH) 
Basketball (Varsity Boys) 
Basketball (JV Boys) 
Basketball (JH Boys) 
Basketball (Varsity Girls) 
Basketball (JV Girls) 
Basketball (JH Girls) 
Bowling 
Cross Country (Varsity) 
Cross Country (JH) 
Field Hockey (Varsity) 
Field Hockey (JV) 
Field Hockey (JH) 
Football (Varsity) 
Football (V Assistant) 
Football (V Assistant) 
Football (V Assistant) 
Football (JH Head) 
Football (JH Assistant) 
Golf (Varsity) 
Golf (JV) 
Golf (JH) 
lntramurals Weightlifting 
lntramurals Evening 
Lacrosse, V 
Lacrosse, JV 
Lacrosse, JH (Boys) 
Soccer (Varsity) 
Soccer (JV) 
Soccer (JH - Boys) 
Soccer (JH - Girls) 
Softball (Varsity) 
Softball (JV) 
Softball (JH) 
Track (VarsityIJV) 
Track (JH) 
Volleyball (Varsity) 
Amendix F 
Coaches & Co-Curricular Advisors 
2006-201 1 
Volleyball (JV) 
Volleyball (JH) 
Wrestling (Varsity) 
Wrestling (JV) 
Wrestling (JH) 
CO-CURRICULAR 
Audio-visual Coordinator 
Cheerleading (Fall) 
Cheerleading (Winter) 
Cheerleading - JV 
Choral Accompanist (EL) 
Choral Accompanist (JH) 
Class Advisors 
J H 
Freshman 
Sophomore 
Junior 
Senior 
College Board Review: 
Instructorlyear 
Commencement 
Computer Coordinator 
Department Chairs: 
English 
Foreign Language 
Guidance 
Math 
Science 
Social Studies 
Special Education 
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Special Education - Primary K-3 
Special Education - Intermediate 4-6 
TechnologyIANHome Economics 
Detention Supervisorlper qtr. 
Drama (EL) 
Drama (HS): 
Accompanist 
Director 
Music Director 
Producer 
Driver's Education - plh 
Elementary Band 
Elementary Chorus 
Extended Studylper qtr. 
G.R.I.P. 
Health Coordinator 
Honor Society 
lnstruction - After School p/h 
lnstruction - Home plh 
Interact 
Jazz-Rock Ensemble 
Language Translator 
Literary Magazine 
Newspaper 
Outing Club 
Remediationlper hr. 
Steppers 
Student Council 
Summer School - plh 
Teacher Mentor Coordinator 
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Teacher Mentor 
Yearbook 
Chaperone (Home) 
Chaperone (Away plh) 
Ticket Taker 
Announcer 
Film Taker 
Timekeeper 
Chaperone (Home) 
Chaperone (Away) 
Ticket Taker 
Announcer 
Film Taker 
Timekeeper 
867 902 
3,837 3,990 
Appendix G 
Chaperone Pav & Duty 
2006-201 1 
2006-07 2007-08 
4.20% 4.00% 
52.94 55.06 
16.84 17.51 
52.94 55.06 
60.12 62.53 
55.31 57.52 
60.12 62.53 
15 minutes before event until conclusion and building is secure 
15 minutes before bus leaves until return. 
45 minutes before event until half-time. 
30 minutes before event until conclusion. 
15 minutes before event until conclusion. 
15 minutes before event until conclusion. 
